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http://www.ncbi.nlm.nih.gov/pubmed/21910518Balliet, D., N. P. Li, et al. (2011). "Sex differences in cooperation: A meta-analytic review of social dilemmas." Psychol Bull 137(6): 881-909. .


Although it is commonly believed that women are kinder and more cooperative than men, there is conflicting evidence for this assertion. Current theories of sex differences in social behavior suggest that it may be useful to examine in what situations men and women are likely to differ in cooperation. Here, we derive predictions from both sociocultural and evolutionary perspectives on context-specific sex differences in cooperation, and we conduct a unique meta-analytic study of 272 effect sizes-sampled across 50 years of research-on social dilemmas to examine several potential moderators. The overall average effect size is not statistically different from zero (d = -0.05), suggesting that men and women do not differ in their overall amounts of cooperation. However, the association between sex and cooperation is moderated by several key features of the social context: Male-male interactions are more cooperative than female-female interactions (d = 0.16), yet women cooperate more than men in mixed-sex interactions (d = -0.22). In repeated interactions, men are more cooperative than women. Women were more cooperative than men in larger groups and in more recent studies, but these differences disappeared after statistically controlling for several study characteristics. We discuss these results in the context of both sociocultural and evolutionary theories of sex differences, stress the need for an integrated biosocial approach, and outline directions for future research.  MedicalXpress - http://medicalxpress.com/news/2011-09-men-women-cooperate-equally-common.html - comments on this paper: Stereotypes suggest women are more cooperative than men, but an analysis of 50 years of research shows that men are equally cooperative, particularly in situations involving a dilemma that pits the interests of an individual against the interests of a group.  Additionally, men cooperate better with other men than women cooperate with each other, according to the research, published online by the American Psychological Association in Psychological Bulletin. Women tend to cooperate more than men when interacting with the opposite-sex, the analysis found.  The researchers conducted a quantitative review of 272 studies comprising 31,642 participants in 18 countries. Most of the studies were conducted in the United States, the Netherlands, England and Japan. The articles were written in English and had to contain at least one social dilemma. Social dilemma experiments involve two or more people who must choose between a good outcome for themselves or a good outcome for a group. If everyone chooses selfishly, everyone in the group ends up worse off than if each person had acted in the interest of the group.  While there was no statistical difference between the sexes when it came to cooperating when faced with a social dilemma, when the researchers drilled down they did find some differences. Specifically, women were more cooperative than men in mixed-sex studies and men became more cooperative than women in same-sex studies and when the social dilemma was repeated.  The "prisoner's dilemma" was the most commonly used experiment in this meta-analysis. In this interaction, a pair of people must decide whether to cooperate or defect. If they both cooperate, each person receives a modest amount of money, such as $10. However, if only one person cooperates, then the defecting participant receives more money, such as $40, while the cooperating person receives nothing. If both people decide to defect, they would each receive a small amount – say, $2.  "It is a social dilemma because each individual gains more by defecting regardless of what the other person does, but they will both be better off if they both cooperate," said the study's lead author, Daniel Balliet, Ph.D, of the VU University Amsterdam.  Even though most of these experiments were conducted in laboratories, social dilemma experiments have been shown to predict cooperation outside the laboratory very well. The authors used socio-cultural and evolutionary perspectives to explain some of the findings, particularly why men were found to be more cooperative than women during same-sex interactions.  "The argument is that throughout human evolutionary history, male coalitions have been an effective strategy for men to acquire resources, such as food and property," said Balliet. "Both hunting and warfare are social dilemmas in that they firmly pit individual and group interests against each other. Yet, if everyone acts upon their immediate self-interest, then no food will be provided, and wars will be lost. To overcome such social dilemmas requires strategies to cooperate with each other."  Evolutionary theory may also explain why women are less cooperative with other women when faced with a social dilemma, according to Balliet. "Ancestral women usually migrated between groups and they would have been interacting mostly with women who tended not to be relatives, and many were co-wives," he said. "Social dynamics among women would have been rife with sexual competition."
Canevello, A. and J. Crocker (2011). "Interpersonal goals and close relationship processes: Potential links to health." Social and Personality Psychology Compass 5(6): 346-358. http://dx.doi.org/10.1111/j.1751-9004.2011.00356.x.


A substantial body of empirical evidence suggests that social relationships buffer people from poor health. We review a program of research demonstrating how interpersonal goals create relationship processes that shape the quality of close relationships, which we argue may have consequences for own and others’ health. Self-image goals to construct, maintain, and defend desired images of the self create negative interpersonal dynamics that undermine close relationships and mental health, while compassionate goals to support others’ well-being create positive interpersonal dynamics that promote close relationships and mental health. We discuss the potential implications of social goals and close relationship processes for health. Finally, we suggest that exploring the independent benefits of giving and receiving in close relationships may inform how social relationships affect health and well-being.

Canevello, A. and J. Crocker (2011). "Interpersonal goals, others' regard for the self, and self-esteem: The paradoxical consequences of self-image and compassionate goals." European Journal of Social Psychology 41(4): 422-434. http://dx.doi.org/10.1002/ejsp.808.


People often adopt self-image goals to increase others' regard for them and perhaps their own self-esteem. But do these impression management goals achieve their intended result in close relationships? And do they endure over time? We suggest that self-image goals predict decreased self-esteem and close others' regard for the self through decreased responsiveness to others. In contrast, compassionate goals, which reflect a genuine concern for others' well-being, predict increased self-esteem and others' regard through increased responsiveness. We tested these hypotheses in a longitudinal study of college roommates followed across a semester. Path analyses supported both predictions, suggesting a paradox for interpersonal goals in close relationships: explicit attempts to increase close others' regard for the self backfire and damage self-esteem, but having goals to meet others' needs result in others' positive regard and promote self-esteem.

Canevello, A. M. Y. and J. Crocker (2011). "Changing relationship growth belief: Intrapersonal and interpersonal consequences of compassionate goals." Personal Relationships 18(3): 370-391. http://dx.doi.org/10.1111/j.1475-6811.2010.01296.x.


(For full text, email CrockerLabManager@gmail.com to request a copy)  The belief that difficulties can lead to growth in relationships, or growth belief, has consequences for relationships (e.g., C. R. Knee, 1998). But what predicts change in this belief? The current study hypothesized that compassionate goals to support others (J. Crocker & A. Canevello, 2008) predict increased growth belief through increased need satisfaction. In Study 1, 199 college freshmen reported their friendship growth belief and goals. In Study 2, 65 roommate pairs reported their roommate growth belief, goals, and need satisfaction. Across studies, compassionate goals predicted increased growth belief. In Study 2, goals predicted increased perceived mutual need satisfaction, which predicted increased growth belief. Additionally, partners' compassionate goals predicted actors' increased growth belief. Results suggest that growth beliefs are shaped by goals—own and others'.

Crocker, J. (2011). "The paradoxical consequences of interpersonal goals: Relationships, distress, and the self." Psychological Studies 56(1): 142-150. http://dx.doi.org/10.1007/s12646-011-0064-3.


People often try to manage the impressions others have of them so others will have high regard for them. What are the consequences of chronically having self-image goals in ongoing relationships? A program of research examining the effects of self-image goals and contrasting them with compassionate goals focused on supporting others is described. Results from two longitudinal studies indicated that self-image goals have negative effects on relationships, and paradoxically decrease the regard others have for the self, self-esteem, and mental health. In contrast, compassionate goals focused on promoting the well-being of others have positive effects on relationships, and paradoxically increase others’ regard, self-esteem and mental health. Discussion considers why self-image goals persist if they have clear negative consequences, and why people do not shift to more constructive compassionate goals in light of their benefits.

DeWall, C. N. and B. J. Bushman (2011). "Social acceptance and rejection." Current Directions in Psychological Science 20(4): 256-260. http://cdp.sagepub.com/content/20/4/256.abstract.


People have a fundamental need for positive and lasting relationships. In this article, we provide an overview of social psychological research on the topic of social acceptance and rejection. After defining these terms, we describe the need to belong and how it enabled early humans to fulfill their survival and reproductive goals. Next, we review research on the effects of social rejection on emotional, cognitive, behavioral, and biological responses. We also describe research on the neural correlates of social rejection. We offer a theoretical account to explain when and why social rejection produces desirable and undesirable outcomes. We then review evidence regarding how people cope with the pain of social rejection. We conclude by identifying factors associated with heightened and diminished responses to social rejection.

Feinberg, M., R. Willer, et al. (2011). "Flustered and faithful: Embarrassment as a signal of prosociality." J Pers Soc Psychol. http://www.ncbi.nlm.nih.gov/pubmed/21928915.


Although individuals experience embarrassment as an unpleasant, negative emotion, the authors argue that expressions of embarrassment serve vital social functions, signaling the embarrassed individual's prosociality and fostering trust. Extending past research on embarrassment as a nonverbal apology and appeasement gesture, the authors demonstrate that observers recognize the expression of embarrassment as a signal of prosociality and commitment to social relationships. In turn, observers respond with affiliative behaviors toward the signaler, including greater trust and desire to affiliate with the embarrassed individual. Five studies tested these hypotheses and ruled out alternative explanations. Study 1 demonstrated that individuals who are more embarrassable also reported greater prosociality and behaved more generously than their less embarrassable counterparts. Results of Studies 2-5 revealed that observers rated embarrassed targets as being more prosocial and less antisocial relative to targets who displayed either a different emotion or no emotion. In addition, observers were more willing to give resources and express a desire to affiliate with these targets, and these effects were mediated by perceptions of the targets as prosocial.  MedicalXpress - http://medicalxpress.com/news/2011-09-easily-people.html - comments "If tripping in public or mistaking an overweight woman for a mother-to-be leaves you red-faced, don't feel bad. A new study from the University of California, Berkeley, suggests that people who are easily embarrassed are also more trustworthy, and more generous.  In short, embarrassment can be a good thing.  "Embarrassment is one emotional signature of a person to whom you can entrust valuable resources. It's part of the social glue that fosters trust and cooperation in everyday life," said UC Berkeley social psychologist Robb Willer, a coauthor of the study published in this month's online issue of the Journal of Personality and Social Psychology.  Not only are the UC Berkeley findings useful for people seeking cooperative and reliable team members and business partners, but they also make for helpful dating advice. Subjects who were more easily embarrassed reported higher levels of monogamy, according to the study.  "Moderate levels of embarrassment are signs of virtue," said Matthew Feinberg, a doctoral student in psychology at UC Berkeley and lead author of the paper. "Our data suggests embarrassment is a good thing, not something you should fight." The paper's third author is UC Berkeley psychologist Dacher Keltner, an expert on pro-social emotions. Researchers point out that the moderate type of embarrassment they examined should not be confused with debilitating social anxiety or with "shame," which is associated in the psychology literature with such moral transgressions as being caught cheating.  While the most typical gesture of embarrassment is a downward gaze to one side while partially covering the face and either smirking or grimacing, a person who feels shame, as distinguished from embarrassment, will typically cover the whole face, Feinberg said.  The results were gleaned from a series of experiments that used video testimonials, economic trust games and surveys to gauge the relationship between embarrassment and pro-sociality. In the first experiment, 60 college students were videotaped recounting embarrassing moments such as public flatulence or making incorrect assumptions based on appearances. Typical sources of embarrassment included mistaking an overweight woman for being pregnant or a disheveled person for being a panhandler. Research assistants coded each video testimonial based on the level of embarrassment the subjects showed.  The college students also participated in the "Dictator Game," which is used in economics research to measure altruism. For example, each was given 10 raffle tickets and asked to keep a share of the tickets and give the remainder to a partner. Results showed that those who showed greater levels of embarrassment tended to give away more of their raffle tickets, indicating greater generosity.  Researchers also surveyed 38 Americans whom they recruited through Craigslist. Survey participants were asked how often they feel embarrassed. They were also gauged for their general cooperativeness and generosity through such exercises as the aforementioned dictator game.  In another experiment, participants watched a trained actor being told he received a perfect score on a test. The actor responded with either embarrassment or pride. They then played games with the actor that measured their trust in him based on whether he had shown pride or embarrassment.  Time and again, the results showed that embarrassment signals people's tendency to be pro-social, Feinberg said. "You want to affiliate with them more," he said, "you feel comfortable trusting them."  So, can one infer from the results that overly confident people aren't trustworthy? While the study didn't delve into that question, researchers say they may look into that in the future.". 
Izhaki-Costi, O. R. and Y. Schul (2011). "I do not know you and I am keeping it that way: Attachment avoidance and empathic accuracy in the perception of strangers." Personal Relationships 18(3): 321-340. http://dx.doi.org/10.1111/j.1475-6811.2010.01292.x.


Two studies examined the association between attachment avoidance and empathic accuracy when perceiving strangers. In Study 1, participants with high attachment avoidance revealed lower accuracy in identifying the thoughts and feelings of their interaction partner compared with participants with low attachment avoidance. High-avoidance participants also tended to mentally distance themselves from the other and thought less often about him or her. Study 2 replicated the pattern of lower empathic accuracy for high-attachment-avoidance participants, this time, when respondents did not actually interact with the target of perception. We discuss reasons for why people with high attachment avoidance might show impaired empathic accuracy while interacting with strangers. We also consider more general influences of attachment avoidance on perception processes and, consequently, on social success.

Konrath, S., A. Fuhrel-Forbis, et al. (2011). "Motives for volunteering are associated with mortality risk in older adults." Health Psychol. http://www.ncbi.nlm.nih.gov/pubmed/21842999.


Objective: The purpose of this study is to examine the effects of motives for volunteering on respondents' mortality risk 4 years later. Methods: Logistic regression analysis was used to examine whether motives for volunteering predicted later mortality risk, above and beyond volunteering itself, in older adults from the Wisconsin Longitudinal Study. Covariates included age, gender, socioeconomic variables, physical, mental, and cognitive health, health risk behaviors, personality traits, received social support, and actual volunteering behavior. Results: Replicating prior work, respondents who volunteered were at lower risk for mortality 4 years later, especially those who volunteered more regularly and frequently. However, volunteering behavior was not always beneficially related to mortality risk: Those who volunteered for self-oriented reasons had a mortality risk similar to nonvolunteers. Those who volunteered for other-oriented reasons had a decreased mortality risk, even in adjusted models. Conclusions: This study adds to the existing literature on the powerful effects of social interactions on health and is the first study to our knowledge to examine the effect of motives on volunteers' subsequent mortality. Volunteers live longer than nonvolunteers, but this is only true if they volunteer for other-oriented reasons. 

Raes, F. (2011). "The effect of self-compassion on the development of depression symptoms in a non-clinical sample." Mindfulness (N Y) 2(1): 33-36. http://dx.doi.org/10.1007/s12671-011-0040-y.


Self-compassion, or the ability to kindly accept oneself while suffering, is a topic of significant and growing scientific interest. Past research has shown, for example, that self-compassion is associated with less concurrent depression. So far, however, it remained untested whether self-compassion also prospectively predicts depression symptoms. Three hundred and forty-seven first-year psychology students (303 women; 44 men), ages 17–36, completed measures of self-compassion and depression symptoms at two assessments separated by a 5-month period. Results showed that self-compasion significantly predicted changes in depression symptoms, such that higher levels of self-compassion at baseline were significantly associated with greater reductions and/or smaller increases in such symptoms over the 5-month interval. These findings are consistent with the idea that self-compassion respresents a potentially important protective factor for emotional problems such as depression. Additional analyses further suggest that self-compassion is a relatively stable trait-like characteristic.

Stinson, D. A., C. Logel, et al. (2011). "Rewriting the self-fulfilling prophecy of social rejection." Psychological Science 22(9): 1145-1149. http://pss.sagepub.com/content/22/9/1145.abstract.


Chronically insecure individuals often behave in ways that result in the very social rejection that they most fear. We predicted that this typical self-fulfilling prophecy is not immutable. Self-affirmation may improve insecure individuals’ relational security, and this improvement may allow them to express more welcoming social behavior. In a longitudinal experiment, a 15-min self-affirmation improved both the relational security and experimenter-rated social behavior of insecure participants up to 4 weeks after the initial intervention. Moreover, the extent to which self-affirmation improved insecure participants’ relational security at 4 weeks predicted additional improvements in social behavior another 4 weeks after that. Our finding that insecure participants continued to reap the social benefits of self-affirmation up to 8 weeks after the initial intervention demonstrates that it is indeed possible to rewrite the self-fulfilling prophecy of social rejection.



