6 compassion sig abstracts, october ‘11
Helliwell and Huang 2011


( ADDIN EN.CITE ; Hill and Allemand 2011; Johnson, Penn et al. 2011; Neustadt, Chamorro-Premuzic et al. 2011; Pinker 2011; Vacharkulksemsuk and Fredrickson 2011)

http://dx.doi.org/10.1007/s10902-010-9225-7Helliwell, J. and H. Huang (2011). "Well-being and trust in the workplace." Journal of Happiness Studies 12(5): 747-767. .


This paper uses life satisfaction regressions based on three surveys in two countries (Canada and the United States) to estimate the relative values of financial and non-financial job characteristics. The well-being results show strikingly large values for non-financial job characteristics, especially workplace trust and other measures of the quality of social capital in workplaces. For example, an increase of trust in management that is about one tenth of the scale has a value in terms of life satisfaction equivalent to an increase of more than 30% in monetary income. We find that these values differ significantly by gender and by union status. We consider the reasons for such large values, and explore their implications for employers, employees, and policy-makers.

Hill, P. L. and M. Allemand (2011). "Gratitude, forgivingness, and well-being in adulthood: Tests of moderation and incremental prediction." The Journal of Positive Psychology 6(5): 397-407. http://www.tandfonline.com/doi/abs/10.1080/17439760.2011.602099.


Following recent guidelines for moral personality research, this study sought to provide insights into how moral personality traits influence well-being in adulthood. Using a large sample of Swiss adults (N?=?962), we examined the roles of gratitude and forgivingness on well-being in adulthood (assessed as positive affect, negative affect, optimism, pessimism, and satisfaction with life). Our results point to three primary findings. First, grateful and forgiving adults report greater well-being in adulthood and these effects are not moderated by age, gender, or marital status. Second, both traits uniquely predict well-being when controlling for each other, suggesting the importance of studying multiple moral personality variables. Third, these two traits largely remained significant predictors of well-being when controlling for the Big Five traits. Results are discussed with respect to their place within current directions in moral personality research as well as how they provide a foundation for future work.

Johnson, D. P., D. L. Penn, et al. (2011). "A pilot study of loving-kindness meditation for the negative symptoms of schizophrenia." Schizophrenia Research 129(2-3): 137-140. http://www.sciencedirect.com/science/article/pii/S0920996411000983.


(This article is available in free full text from Barbara Fredrickson's website - www.unc.edu/peplab/publications.html).  This pilot study examined loving-kindness meditation (LKM) with 18 participants with schizophrenia-spectrum disorders and significant negative symptoms. Findings indicate that the intervention was feasible and associated with decreased negative symptoms and increased positive emotions and psychological recovery.

Neustadt, E. A., T. Chamorro-Premuzic, et al. (2011). "Attachment at work and performance." Attachment & Human Development 13(5): 471-488. http://dx.doi.org/10.1080/14616734.2011.602254.


This paper examines the relations between self-reported attachment orientation at work and personality, self-esteem, trait emotional intelligence (aka emotional self-efficacy), and independently assessed career potential and job performance. Self-report data were collected from 211 managers in an international business in the hospitality industry; independent assessments of these managers' job performance and career potential were separately obtained from the organization. A self-report measure of romantic attachment was adapted for application in the work context; a two-factor solution was found for this measure. Secure/autonomous attachment orientation at work was positively related to self-esteem, trait emotional intelligence, extraversion, agreeableness, and conscientiousness, and also to job performance. Not only was secure/autonomous attachment orientation at work statistically predictive of job performance, but the new measure also made a distinct contribution, beyond conscientiousness, to this prediction.

Pinker, S. (2011). The better angels of our nature: Why violence has declined. , Viking.


This review reads: Pinker, a psychologist and linguist at Harvard, is best known for his books about cognitive science, but in The Better Angels of Our Nature he has produced an excellent exploration of how and why violence, aggression, and war have declined markedly, to the point where we live in humanity’s most peaceful age. This news is likely to come as a surprise to many, who are perhaps more familiar with the specters of industrial warfare, nuclear Armageddon, and nightly televised atrocities, but Pinker musters an impressive array of evidence—his book contains more than a hundred maps and graphs, including data illustrating the falling homicide rates in Western Europe over the past several centuries and a chart showing the dramatic increase in the number of apologies by political and religious leaders in the last few decades—to demonstrate that, since early history, violence has become less and less a fact of everyday life.

Vacharkulksemsuk, T. and B. L. Fredrickson (2011). "Strangers in sync: Achieving embodied rapport through shared movements." Journal of Experimental Social Psychology. http://www.sciencedirect.com/science/article/pii/S0022103111001983.


(Available in free full text from Barbara Fredrickson's website - www.unc.edu/peplab/publications.html).  This paper examines the emergence of behavioral synchrony among strangers in the context of self-disclosure, and their path in predicting interaction quality. Specifically, we hypothesize that behavioral synchrony mediates the direct effect of self-disclosure on the development of embodied rapport. Same-sex stranger pairs (n = 94) were randomly assigned to a video recorded self-disclosure or control condition, and afterward each member rated their social interaction. Following the procedure used by Bernieri, Reznick, and Rosenthal (1988), two trained judges independently watched each video record and rated each pair interaction on behavioral synchrony. Bootstrapping analyses provide support for the hypothesized mediating effect of behavioral synchrony, which emerged as independent of the effects of self-other overlap and positive affect. The authors discuss implications of behavioral synchrony for relationship formation processes and the inevitable entwinement of behavior and judgments in light of embodied cognition.



